As one of over 1100 members of the North Carolina chapter of the Society for Human Resource Management (SHRM) and its local affiliates, I am writing to you to urge you to support Senate Bill 916 regarding workplace violence.  Senate Bill 916 would allow employers to request a temporary restraining order on behalf of an employee to help them attempt to protect employees who are the victims of domestic abuse, stalking and harassment.  

Over the past decade, media reports of violence in the workplace have heightened public awareness of this threat to American workers.  Unfortunately, workplace violence encompasses far more than the homicides that have dominated the news media.  More commonly, violent acts such as stalking, threats, verbal harassment, trespassing, telephone and e-mail harassment are also on the increase.  According to the 1999 SHRM Survey on Workplace Violence?, 57% of survey respondents indicated that a violent incident had occurred in their workplaces in the previous three years, up from 48% of respondents of the same survey conducted in 1996, and one-third of respondents in 1993.  

The costs of workplace violence are both financial and emotional.  According to a 1995 report in the journal Employment Relations Today, approximately one-half million employees missed 1.8 million days of work as a result of workplace violence. This represents more than $55 million in lost wages, not including days taken under sick and other types of leave.  Furthermore, employees witnessing violent acts in the workplace report increased stress and lower morale, which may lead to both decreased productivity and increased absenteeism and turnover.  

I believe that every employee is entitled to a safe and healthy work environment. Ensuring a secure workplace not only safeguards the physical, mental, and emotional health of employees, but impacts key business concerns such as productivity, morale, turnover, and customer satisfaction. I support legislation that gives employers the option of seeking a temporary restraining order on behalf of a harassed employee to minimize the opportunity for violent incidents in the workplace. The early intervention allowed by such legislation may help curb workplace violence before it occurs, thereby making the workplace safer not just for the victim, but for all co-workers.

Employers are limited in protecting their employees against potential acts of violence under current law.  In most states, only an individual employee can request a temporary restraining order (TRO) to protect him or herself from a person who has harassed or directed threats of violence towards that employee.  Since 1995, nine states have enacted legislation to allow employers to seek a TRO in order to protect the threatened employee, coworkers, and workplace property from threats of acts of violence, and numerous other states are currently debating similar proposals.  

The early intervention allowed by such legislation may help curb workplace violence before it occurs, thereby making the workplace safer not just for the victim, but for all employees.  

I urge your support of Senate Bill 916, and look forward to hearing your position on the matter.
Sincerely,

Your Name

Your Address

